Office of the Information and Privacy Commissioner for Nova Scotia

REVIEW OF PRIVACY COMPLAINT FORM UNDER THE FREEDOM OF INFORMATION AND
PROTECTION OF PRIVACY ACT

Important:

This form is used to file a request for review of a privacy complaint under the Nova Scotia Freedom of
Information and Protection of Privacy Act [FOIPOP Act] and Privacy Review Officer Act [PRO Act].
Please note there is a separate Review of Privacy Complaint Form for privacy complaints under the
Personal Health Information Act [PHIA Act].

The Nova Scotia Office of the Information and Privacy Commissioner (OIPC) cannot accept requests for
reviews of privacy complaints related to the Municipal Government Act.

The laws say that we can only accept your request for review if you have completed the public body’s

Did you file a complaint with the public body in question? If yes, go ahead and complete this form.

internal privacy-complaint procedure. You must send us a copy of the public body’s decision. If you have
not taken this step, you are not in a position to file a complaint with our office at this time, so please do
not complete this form.

To assist you with filling out this form and understanding some terms that are specific to privacy laws, we
have created a Glossary of Terms. This glossary can be accessed on our website, via this link: Glossary of
Access Review Terms_0.pdf

Privacy Notice: In order to conduct an investigation, we must share your personal information with the
relevant public body for investigation purposes only

[] |Check this box to indicate that you have read this privacy notice and you agree that we can share your

personal information with the relevant public body for investigation purposes only.

Please note that if the collection, use or disclosure of your personal information by the public body involves
the points listed below, it may not be a privacy breach. This list is not exhaustive.
» Collection of personal information that is authorized by law
Disclosures with consent
Authorized use by employees
Publicly available information
Disclosures required by law
Disclosures necessary for law enforcement or health and safety purposes
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Information used for research and statistical purposes
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@ Remedies: Please be advised that we might not have all the remedies that you seek in our law.

What we cannot do: What we can do:

We cannot force anyone to be disciplined, suspended | We can review how public bodies respond to privacy

or fired from their job. complaints under PRO and FOIPOP Acts.

We cannot issue monetary awards, fines or penalties. | We may enter and inspect any premises occupied by a
public body.

We cannot enforce the offence and penalty provisions | We may informally resolve or mediate complaints, or

of FOIPOP. issue reports with findings and recommendations.

We cannot draft or change laws. We may develop education resources and provide
privacy training to public bodies.

This list is not exhaustive, for a complete list, please refer to the FOIPOP Act or click on this link: What the OIPC can and cannot
do.pdf

Today’s Date |april 30, 2025

Your Contact Information:

Full Name [Scott Jewers

Address
City/Town/Community [Ecum Secum Province Postal Code
Preferred Contact Number Alternate Contact Number

Email Address [ewers.scott@gmail.com

Public Body Information:

Name of the public body the complaint relates to

Full address of public body

Contact information of public body (phone and email)

Public body contact person (name and position title, if known)
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Representative Information: (fill this section out only if you will be represented by someone other
than yourself).

| authorize the following person to act on my behalf to receive any personal information pertaining to me,
as necessary for the purposes of this request for review of a privacy complaint. | understand that the
Information and Privacy Commissioner’s staff will then deal with that person directly and not myself.

Representative Name

Address
City/Town/Community Province Postal Code
Preferred Contact Number Alternate Contact Number

Email Address

Detailed Description of the alleged privacy breach:
Include information about how the public body collected, used, or disclosed your personal
information inappropriately.

Describe in detail the specific actions or events you believe constitute a violation of your privacy.

The College of Physicians and Surgeons of Nova Scotia (CPSNS) disclosed my confidential personal and
medical information to the law firm Cox & Palmer, despite Cox & Palmer employing Stephen McNeil — a
named abuser in my complaint — and maintaining contracts with Irving Shipbuilding, a party directly
implicated in the events | reported. This disclosure created a direct and serious conflict of interest, which
was never acknowledged or mitigated. CPSNS admitted Cox & Palmer represented Dr. Holm, but failed to
consider that this firm was not a neutral third party. | was never consulted before my private information
was handed over to them. This action violated Section 46 of the Medical Act, which protects the
confidentiality of information during an active investigation.

How and when did you become aware of the incident?

| was notified in writing on January 15, 2024, by D.A. Grant, Registrar and CEO of CPSNS, that my file
had been shared with Cox & Palmer. | raised concerns immediately in my correspondence and received
further confirmation during email exchanges with Suzanne Husbands on February 20, 2024, who
repeatedly failed to acknowledge the conflict of interest.
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Parties Involved:

Please list all individuals, departments, or organizations you believe were involved in the incident:
Suzanne Husbands (CPSNS), Douglas Grant (CPSNS Registrar and CEQO), Cindy Campbell (CPSNS
Manager), CPSNS, Nancy Murphy (QElII), Kristen Holm (QEII), Crystal Morgan (CPSNS Lead
Investigatior). Cox and Palmer, Stephen McNeil, JDIrving, NSHA, Irving Shipbuilding

What specific personal information was involved?

Identify the type of personal information that was mishandled (e.g., name, address, financial details).

My name and identity as a complainant. Confidential medical and regulatory complaint details. Allegations
involving abuse, retaliation, and systemic misconduct. Information that could directly compromise my
legal position in relation to named parties.

Why do you believe the collection, use, or disclosure of your information was unauthorised?

CPSNS shared my confidential information with a law firm that has a clear conflict of interest: Cox &
Palmer employs Stephen McNeil, who is directly implicated in my complaint. Cox & Palmer has legal
contracts with Irving Shipbuilding, also named in my case. CPSNS never requested my consent, never
informed me in advance, and ignored the conflict when raised. They failed to meet their duty under
Section 46 of the Medical Act, and appear to have acted with intentional negligence to protect institutional
interests under a false guise of due process.

What is the impact of the incident?

Describe (if any) the impact of this incident on you (emotional, financial, or social).

This incident caused significant and lasting harm: Emotional distress, as my personal information was
disclosed to a party | had explicitly identified as abusive. Reputational damage, as CPSNS
misrepresented facts and undermined my credibility. Legal prejudice, by giving my opposition access to
my materials before any impartial process could occur. A total loss of trust in the regulatory process,
which now appears structurally incapable of protecting complainants.

In addition to slandering and defaming me, CPSNS retaliated when confronted, and later enabled Douglas
Grant to retaliate again in a separate case involving Hana Marie Weimer. In that instance, he once again
disclosed confidential and personal information to Cox & Palmer.

These actions were not accidental — they were deliberate, targeted acts of retaliation intended to inflict
further harm and undermine any attempt at accountability.
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Have you taken any steps to mitigate the impact of the incident?

U |Yes/ No

If yes, please explain the actions you have taken.

| confronted the breach in writing and requested confirmation that the conflict was acknowledged — no
meaningful reply was given. | documented the entire exchange, including responses from Suzanne
Husbands and Douglas Grant. | reported this breach to CSIS (Case #: Attachment5566) and RCMP
(Case #: 2025-21595) as part of a broader pattern of systemic retaliation and misuse of power | retained
all correspondence for legal and evidentiary purposes

Prior actions taken:

Have you filed a privacy complaint with the public body?

Yes/ No

If yes, attach a copy of your complaint and provide a summary of the details of your complaint

(date submitted, method used, response received).

Mighton and Tricia Ralph effectively called me a liar and claimed the matter had already been “ dealt
with” — despite knowing that Douglas Grant had refused to investigate the sexual assault at the core of
the complaint.

Rather than address the concern, they retaliated further, cutting off any ability for me to even ask basic
follow-up questions or seek clarification. OIPC 23-00201 / NSH 22023-074

Have you received any response from the public body?

0| Yes/ No

If yes, attach a copy of the response and provide a summary of the response.

Hello Mr. Jewers,| apologize for the delay in responding to your expedite request. Please find attached
the response to your request to expedite your review file 23-00201.

Privacy files can only be expedited where the breached information has not yet been contained, the
breach is systemic, the breach is ongoing or likely to happen again or there is a safety concern or public
interest. Because these criteria have not been met, | cannot expedite the file.

Your file will therefore be placed in our queue and will be addressed in the chronological order it was
received. Please hang on to any questions that you might have about the review or materials that you
want to submit until you are contacted by an investigator in due course. an investigator will contact you
when your file is active.l appreciate your patience.

Best regards,

Jason

Jason Mighton (he/him)
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What actions, if any, has the public body taken to address your complaint?

OIPC called me liar. Clearly out of retaliation for thier failures.

Desired Outcome:

What specific outcome are you seeking from this review of your privacy complaint?

A formal acknowledgment from OIPC that CPSNS violated my privacy rights, A finding that CPSNS
breached Section 46 of the Medical Act, A full review of whether CPSNS has appropriate safeguards in
place for handling confidential information during active investigations.

| am also seeking criminal charges and a RICO investigation in regards to the core issue, extending
directly to Tricia Ralph and Jason Mighton. And through Karen Hornberger and NSHA directors.

Are there any specific remedies you believe would resolve the issue?

A written public apology from CPSNS acknowledging the breach. Confirmation that Cox & Palmer will no
longer be permitted to access or handle files involving me. Assurance that CPSNS personnel involved,
including Suzanne Husbands and D.A. Grant, will be formally investigated. A review of whether this
incident warrants disciplinary or criminal referral. While personally i will be seeking maximum charges,
withimnum sentence of 15 years.

Additional Context:

Provide any further information that may help us better understand the situation.

This is not an isolated case. It is part of a documented pattern of retaliation, identity misuse, and
regulatory suppression. My allegations involve multiple institutions, including NSHA, CPSNS, HRP, and
Irving Shipbuilding, and are connected to federal case files currently under review.

| am requesting that Tricia Ralph (OIPC) and Jason Mighton be required to self-report this privacy
violation to CSIS and RCMP, using the following active files:

RCMP Special Victims Unit — Case #2025-21595 (902-220-2013)
CSIS — Case #Attachment5566 (613-993-9620)

This breach cannot be dismissed as procedural — it was intentional, avoidable, and ethically indefensible.
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Are there any documents, records, or evidence that support your complaint?

[1|Yes/ No

If yes, attach them to this form and please describe.

Required Attachments:

Please attach the following (if applicable) and check the box beside each document you provide:

[1]| A copy ofyour privacy complaint filed with the public body.

[]| Acopy of the public body’s response to your complaint (if none, please explain).

Documentation proving your authority if you are a representative signing on behalf of the applicant.

[]| Any otherrelevant documents, such as emails or letters, that support your complaint.

Signature

Signature of Applicant

Scott Jewers

Submit your completed form to the Office of the Information and Privacy Commissioner for Nova Scotia:

Email: oipcns@novascotia.ca Fax: 1-902- 424-8303 Mail: PO Box 181, Halifax, NS B3J 2M4

If you have questions about completing this form, please call:
1-902 -424-4684 or No Charge: 1-866-243-1564

Thank you for completing this form. Your responses are important, and we will review your complaint

as soon as possible.
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